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CARE Australia

Donation: 1800 020 046 or 1800
DONATE

Email: info@care.org.au

Web: care.org.au

ABN: 46 003 380 890

Melbourne Office
8/406 Collins St
Melbourne VIC 3000

CARE International Lao PDR

House No: 07, Unit 01

Nongsangthor road, Nongsangthor village
Saysettha district.

P.0 Box: 4328

Vientiane Capital, Lao PDR

Tel: 021 217727 or 021 212991

Fax: 021 217727
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